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Members of DenmarkBridge
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ODENMARK BRIDGE

Board of Directors

Christian Motzfeldt Malou Aamund Jacob Agraou Scott Bonham
Chairman Board member Board member Board member

CEO of the Danish CEO of Google Denmark Former SVP, eBay Founding partner of
Growth Fund Former Director for Microsoft GGV Capital

Western Europe

Lars Frelle-Petersen Lars Dalgaard Carl Erik Kjaersgaard Christian Tang-Jespersen
Board member Board member Board member Board member

Deputy Director General, Founder, LUV Ventures. Former CEO, Blackwood Seven Investor and Advisor, 8299 A/S
Confederation of Danish partner at A16Z

Industry



ODENMARK BRIDGE

Royal Patron

HRH Crown Prince Frederik of
Denmark is the patron of
DenmarkBridge



The strategy Is based on a close collaboration with investors

Some of the best venture funds in Silicon Valley. They each screen more than 2.000 companies/year and have front row seats
to the innovation economy:
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The five pillars of the innovation economy

Entrepreneurs

Focus in this
presentation

R&D
Universities

Service

Government oroviders




2018 was a banner year

VC investment retains momentum from 2018
USVC deal activity

10,596 10.839

9.889 9845

9.364

4868

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019°

mm Deal value ($B) ——Deal count

PitchBook-NVCA Venture Monitor
*As of June 30, 2019

Source: Pitchbook, NVCA Venture Monitor Q2, 2019.
DK: USD 600M venture investments in 2018 (Source: VF)

Large deals dominate VC investment

totals
US VC deals ($) by size
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West coast again comprises more than half of all VC invested

US VC deals by region

West Coast
38.3% of 2Q) deal count
58.0% of 2Q deal value @

- " Great Lakes
Midwest
- 7.6% of 2Q deal count
2% |
12808 20 deslannt | 4.2%of 2Q deal value

Mountain 0.2% of 2Q deal value

8.0% of 2Q deal count
4.1% of 2Q deal value
|

Jok

Southeast
7.4%o0f 2Q deal count
4.1% of 2Q deal value

South
7.3% of 2Q deal count
3.5% of 2Q deal value

Source: Pitchbook

e Mid-Atlantic
21.0% of 2Q deal count
17% of 2Q deal value

i

: Ne\;Q Engfand

8.9% of 2QQ deal count

| 89%of 2Q deal value




The primary investors

Investors (list not exhaustive)

Venture funds

Corporate venture units

Angels

Accelerators

Sovereign Wealth Funds

*National Venture Capital Association & Pitchbook
**Michael Kim, founder of Cedana Capital
“**DLA Piper

US Venture funds raised more than $55B in 2018*
More than 600 seed funds in US**

More than 1.000 corporate investors in Silicon Valley***

Super angels like Peter Thiel and Jeff Bezos

Y Combinator, Alchemist etc.

Temesek



The job of a venture capitalist

Finding and investing in the best Helping the startups Exiting the company (typically
startups after 5-7 years)

*Fundraising is obviously also an important task of the venture capitalist



Companies funded by venture capital
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Venture fund setup

General Partners: Venture ' . Limited Partners: Pensionskasser,
selskab Carried | ¢ sikringsselskaber, private investorer
interest
Fund management l Mgt. feex Afkast I l Kapitaltilsagn
+ mindre kap.
tilsagn

Investeringsselskab ( venturefond)

Egenkapital

Selskab n

Venture kapitalister (general partners)
rejser penge fra en eller flere institutionelle
investorer (limited partners), som investeres
| flere selskaber gennem et
investeringsselskab.

For denne service modtager venture
kapitalisterne en mgt. fee pa typisk 2 pct. af
den samlede fondstarrelse.

Udover mgt. fee modtager venture
kapitalisterne carried interest. De vil typisk
modtage 20 pct. af fortjenesten pa fonden



Example of a venture fund: Innovation Endeavors

Selected team members

innovation
endeavors

Scott Brady

IS Comlng i A Former CEO at Google Co-founded three
: publicly-traded

companies

Eric Schmidt

The Super Evolution -

,1

Innovation Endeavors invests in visionary founders,

transformational technology and emergent ecosystems for - Dror Berman i
a new world. The fund was founded by Eric Schmidt (the o el ||
former executive chairman and CEO at Google), and the :;%‘QOYSC'IY“‘:"OET_‘:C' at Helped several Furtune
. . an e Elite 500 companies with
fund has invested in some of the most successful startups special forces unit of their Innovaton
the Israeli Defense Strategy

out of Silicon Valley including Uber.
Force



Venture capital and the future of work




Some of the most common jobs in America

Cashier Food preparation Warehouse workers Trucking and delivery Farmers

Employment, USA:
3.300.000 2.600.000 1.200.000 3.500.000 3.200.000

Common denominator: Repeatable task-based jobs (to some extend)



Repeatable task-based jobs
are likely to be the first to be
automated.

Al excels at pattern
recognition, performing
sequenced tasks faster and
with higher accuracy than
human workers.




Many jobs are up for grabs

Trucking and

Cashier Food preparation Warehouse workers : _
delivery services

L_“;u:» 9}

Employment, USA:
3.300.000 2.600.000 1.200.000 3.500.000 3.200.000

Farmers

Just a snapshot of companies disrupting the sectors
(all backed by venture funds)
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Thank you




Rasmus Holst

Am too old to be real start-upper and with two teenage kids

Have been part of selling business’ worth 1bn USD through my career

Have managed teams in 11 countries and lived in Denmark, Luxembourg
and USA

Right now on an adventure with Wire

© 2019 Wire Swiss GmbH - Proprietary and confidential



Wire - The most secure collaboration platform

Collaboration suite featuring messenger, voice, video,
conference calls and file sharing based on end to end
encryption available on cloud, private cloud and on premise

We chose Wire to develop a self-hosted, secure collaboration and

communication platform primarily because it offers the most secure
EY end-to-end-encryption on the market without compromising user
Building a better experience.

working world

Yannick de Kerhor, CDIO EY

The next generation collaboration - from the founders of Skype

~TCapterra
222
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Her er en sur mand - han er dansk
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Der er altid kamp om pladserne
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Rivaler gor dig bedre ...
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... men start som svanen



DISRUPT vaelg d|n modstander




Altid bedst af 7 kampe
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Husk at give tilbage
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Her er den sure mand glad - en superhelt
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Skab miljget for superhelte

Husk at fa dem til at give tilbage

Verdensmestre - altid

Ogija...

© 2019 Wire Swiss GmbH - Proprietary and confidential

selvfolgelig bliver Wire stgrre end Skype og Slack
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LinkedIn Company
Overview

Linked 3]




Our Vision

Create economic opportunity
for every member of the
global workforce.




Our Mission

Connect the world’s protessionals
to make them more productive
and successtul.

v



LinkedIn’s Global Footprint

Q
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Q
LinkedIn is headguartered In O
Silicon Valley, California, USA 0 Q

30"' offices worldwide
1 5,000"' full-fime employees

Linked {3}
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Connect to Opportunity

MEMBERS

Advance

\VVork

Smarter

My Career




Connect to Opportunity

Advance My Career

Get the Build meaningful Stay well-
right job relationships informed

- stablish and manage my reputation
Research and contact people
Keep tabs on my activity

[ Aaron Pagan

Account Manager, Purple Communications




Connect to Opportunity

Work Smarter

Hire Learn Market Sell

Premium & Commerce

[ Chrissy Running

Technical Recruiting Manager, Netflix
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Integrity

I Collaboration

I HUMor

I Results




1he principles that

guide our day-to-
day decisions

Values

I Members ftirst

I Relationships matter

Be open, honest, and constructive

Demand excellence

Act like a owner

I Take intelligent risks

10
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Our Vision

Create economic opportunity
for every member of the
global worktorce.




The Economic Graph

Members Companies Jobs Skills Schools Knowledge



The Economic Graph
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F conomic Graph
Team Mission:

Iransition the globa
workforce to the skills anc E—
jobs of tomorrow ‘.
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Advantages of LinkedIn

Global Granular
Compare hundreds Breakdown by
of countries location, industry,
and cities function, etc.

Dato

Real-lime

Members
constantly update

their

orofiles

Historical

Monitor data — like
migration patterns —
over time




Linked [}

Future of Work

We are a leading voice on key public policy priorities

Py

Career Pathing

Help policy makers drive
workforce career
poreparedness and
progression

{2
10;

Al Automation, &
Emerging lech

Help economies take
advantage of new tech
opportunities.

Entrepreneurship

Provide countries
intelligence about their
entrepreneurial

ecosystems.

Global Economic
Integration
Help govs connect talent

and knowledge to
economic growth.
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Linked i3]

Studying the Globadl
Gender Gap

“Based on collaboration with LinkedIn, we find that only 227

of Al professionals globally are female, compared to /8%

who are male. [his accounts for a gender gap of /27, which

has remained constant over the last years and does not at
present indicate a positive future trend.

[he implications of this finding are wide-ranging and
require urgent action.”

Insight Report

WGORLD

ECONOMIC
FORUM

COMMITTED TO
[MPROVING THE STATE
OF THE WORLD

2018

Centre for the New Economy and Society

The Future of s
Jobs Report E%@'C

COMMITTED TO
IMPROVING THE STATE
’ OF THE WORLD
Insight Report

The Global

f- LY

L
Figure BA: Trends in Al skills by gender and year:
rate of adoption
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Gender Gap Report
2018

Figure 8B: Trends in Al skills by gender and year:
share of adoption

)

Share of Al members who added first Al skill each month, by gender (%
Share of Al members, by month they added first Al skill {%a)
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Note: Adoption trands show haw this pool of Al talént has grown over time, based an when mambars first indicated having an Al-skill, To genarata thasa trends, we first
lpokad al the total member of mambars wilh Al skills and segmentad thes group by gendar. Wa then ideniified the data whan aach membar added tha first Al skill 1o

thair profiéa and calculated this as a proportion of all mambars, by month,




Inter-American

Development Bank

WDB ()i

Inter-American
Development Bank ARGENTINA 2018

Linked i3]

How Far Can Your Skills
Take You?

Understanding Skill Demand
Changes Due to Occupational
Shifts and the Transferability of

Carlos Ospino

Transterability

Argentina: Emerging Occupations Rank Argentina: Declining Occupations Rank

—

Software Developer

i

Administrative Employee

Legal Administrative Proféssional 2 Information Technology Support Specialist 2
social Medla Speciafist 5 Customer Service Specialist 5
4 ’ i ; y Owner / Founder 4 Accountant &
Understanding the transterability of skills is one of the Qunec/ Founder : e !
gy y ; Journalist (5] Military Officer B
mOSt prom]S]ng OreOS Of OnO]yS]S O\/Oﬂab]e thrOUgh Consultant Fi Information Technology System Administrator 7
N Food Service Professional B Retall Salesperson 2
Llnked/n dOtO' Husiness Strategist o Research Analyst 9
Architect 10 Corporate Finance Specialist 10
[hroughout history, the development and expansion of new
tasks and occupations have helped to outweigh job losses o & e T
COUS@O’ by WGV@S Of OUtOant]on' /_/O\/Ve\/er’ tILNS e><IOOIV7S]OIV7 CClﬂ i:rr::.:'r;:r.ztc:umﬁ:::ztﬂjflz Ezl::lﬂ,::nj:*ﬁtratiue Professional ; E;:
be slowed—and transitions be more costly--if recent R B i oo
graduates and/or workers who lost their jobs due to e e i o
automation do not have the required skills to perform these rormeron Tecneloay Fensute T : s
t /< t »” |Information Technology System Administrator Technology Manager 9 0.95
neW OS S Or OCCUpO ]Ons' Hetall Salesperson Product Manager 10 O.687



https://publications.iadb.org/en/how-far-can-your-skills-take-you

@ WORLD BANKGROUP

Linked i3]

Connecting Networks
and lrade Flows

“The most important information network is the one between people
where professional networks enable the operation of GVCs.

Analysis of the LinkedIn data reveal that exports (box figure 1a) and
both forward and backward global value participation (box figures
1b and Ic) respectively are strongly correlated with the number of
foreign connections people on Linkedin.

Though causality is more difficult to establish, these patterns
suggest that professional networks are complementary to the
expansion of global value chains.”

Box figure 1 Exports and GVC participation vs online foreign connections

a Exports b Backward GVC participation

Global Value Chains:
Trading for Development

WORLD DEVELOPMENT REPORT 2020

@ &

9 9

8.5 B

s 8 =

Q 75 B
4

L) 7 )

6.5 3

6 o

5.5 2

5 '

105 115 125 135 145 2

11 12 13 14 15

=t
=

Foreign connections

Foreign connections



http://pubdocs.worldbank.org/en/124681548175938170/World-Development-Report-2020-Draft-Report.pdf
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-uture Work —

Interactive Insignts

* Qurintentis to make insights and research widely
available as a resource for the policy community.

o Qur first effort, a beta site developed with the World
Bank, is an example of the type of insights we will begin

to develop and share.

Welcome to our beta site  Click Here for Feedback

Industnyeasand Siills Trends HOME | EXPLORETHEDATA | ABOUT | FAQ @Eﬂ.ﬁ,‘!‘m“m”"" | Linkedf

DIGITAL DATA FOR DEVELOPMENT

METHODOLOGY

Learn more about the methodology behind the metrics

BLOGS ABOUT

On latest news & country stories The Collaboration

EXPLORE THE DATA

For skills and employment trends by country and by sector over time

The World Bank Group and LinkedIn share a commitment to helping
workers around the world access opportunities that make good use of
their talents and skills. The two organizations have come together to
identify new ways that data from LinkedIn can help inform
policymakers who seek to boost employment and grow their
economies.

This site offers data and automated visuals of industries where LinkedIn
data is comprehensive enough to provide an emerging picture. The
data complements a wealth of official sources and can offer a more real-
time view in some areas particularly for new, rapidly changing digital
and technology industries.

The data shared in the first phase of this collaboration focuses on 100+
countries with at least 100,000 Linkedln members each, distributed
across 148 industries and 50,000 skills categories. In the near term, it will
help World Bank Group teams and government partners pinpoint ways
that developing countries could stimulate growth and expand
opportunity, especially as disruptive technologies reshape the economic
landscape. As LinkedIn's membership and digital platforms continue to
grow in developing countries, this collaboration will assess the
possibility to expand the sectors and countries covered in the next
annual update.

This site offers downloadable data, visualizations, and an expanding
body of insights and joint research from the World Bank Group and
LinkedIn. The data is being made accessible as a public good, though it
will be most useful for policy analysts, economists, and researchers.


https://linkedindata.worldbank.org/

Overview
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